
Code of Student Conduct Resolution Model 

Studen.t Conduct Conference Investigations: In some case, the case 
manager may need additional 
information before a resolution can be 
reached. In such cases, an investigation 
will be conducted. 

➔ Occurs for any level or type of reported violation. 
Consists of a non-adversarial meeting between 
the respondent and a CESA case manager. 
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Report received and
referred for policy adjudication*

* Alternative Resolution: 
Option for alternative resolution 
when reports do not rise to the 
level of a violation, or the parties 
involved wish to resolve the
matter through means such as 
mediation, restorative processes, 
and conflict coaching. 

Appeals 

l 
Student Conduct 

Agreement 

Option for respondent to accept 
responsibility for all charges and 
agree to specific sanctions. 
Includes waiving the right to 
appeal and concludes the process. 
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Option for 
Administrative 

Decisions 

Grounds 1) material deviation from 
procedures, 2) new and relevant 
information that was unavai lable, 
3) disproportionate sanctions. 
VPSA or designee determines if 
grounds are present; if so, VPSA or 
designee determines next steps. 

In Violation 
(some or all charges) 

The respondent will receive an 
outcome letter including rationale 
and sanctions/outcomes. 

Outcome 

0 

r 

I 
�----------

Admini strative 
Deci sion 
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Not In Violation 
(all charges) 

Respondent will receive an 
outcome letter, including rationale. 
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Review Panel: When it is 
determined that a sanction is 
suspension, expulsion, or 
revocation of org status a 
panel will review the file and 
either agree or revision the 
sanction.

Cases not resolved through a student 
conduct agreement are referred to a 
Decision-Maker to determine the outcome
Respondent may submit a written statement 
or request a meeting with Decision-Maker.
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