Code of Student Conduct Resolution Model

Report received and
referred for policy adjudication*

Student Conduct Conference

* Alternative Resolution:
Option for alternative resolution
when reports do not rise to the
level of a violation, orthe parties
involved wish to resolve the
matter through means such as
mediation, restorative processes,
and conflict coaching.

Appeals

* Grounds 1) material deviation from
procedures, 2) new and relevant
information that was unavailable, (“
3) disproportionate sanctions.

* VPSA or designee determines if
grounds are present; if so, VPSA or
designee determines next steps.

Investigations: In some case, the case

and sanctions/outcomes.
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